


3. Aligning organizational change management strategy with a business case:

The framework set with the project's objectives and goals will also speak to the 
right organizational change management strategy when the time to go live 
comes. The areas of the magnitude and impact of organizational change should 
be listed in the business case. You can utilize the business case as a roadmap 
for implementing new training sessions once they are identified for those roles 
or departments impacted by the changes. 

4. Incorporating the realization plan:

Dialing in on critical metrics will ensure the success measurement of a project. It 
will also create accountability and focus within the team. It will also ensure that 
everyone is doing their bit to support the transformation. Recognizing where 
you are achieving the benefits and where you are falling short is essential. 
Understanding the areas you are lagging in can help you analyze the reasoning 
to find the solution. 



Tips to understand why it is 
essential to have a clear strategy 
that will act as a roadmap for 
future reference:

1. Begin Assessment

Transformation is difficult if you do not have a clear picture of where you 
are starting from. You can start doing this by performing a current state 
analysis. This will help you to build the rest of the strategy by giving insights 
into the culture practiced by your staff and leadership. Your current team's 
technical skills will impact technological change like existing processes, 
roles, and structures and how they relate to the organizational goals. State 
analysis is vital for understanding what it will take to move your business 
from where you are to where you would like to be in the next few years.
 

2. Make way for transformation

Your digital transformation effort will get the organizational support you 
desire if you can clearly state its benefits to your business. The key is making 
a story that shows transformational goals that align with the organizational 
goals. You should convince your top management that these changes will 
improve the products and services and not just replace them with new digital 
versions.
 



3. Connect strategy with relevance

Strategies impact the entire organization, and everyone affected by them 
must see the value in it. Consider the effect of this digital transformation 
from the workers' perspective. For instance,  what is its impact on daily 
work, how will this transformation make the job easier, how will it empower 
the workers to focus on essential tasks, and how will it automate low-value 
and necessary tasks. For example, your marketing team may change many of 
its processes and resist adopting new technology. However, if you can show 
how these changes can improve their ability to use digital marketing to get 
more leads, they may be more receptive to such changes. 

The right strategies involve education and onboarding team members to see 
what is happening and how it can benefit them. Create accessible, relevant 
content that explains the transformation and what it means to the 
organization. Engaging content including visual content instructional videos, 
dissertation writing services can be helpful. Digital transformation may 
sometimes feel like nothing more than a forced change if teams don't 
understand what is happening and why.

4. Identify desired skillsets

It is okay if your IT staff has the collective skill set required to plan, implement, 
and support the changes. Consider which skills need to be nurtured when you 
write your strategy and who will be the most appropriate candidate to execute 
your plan
 

5. Justify funding

At this point, you should have received upper management support, your 
team members should have understood the value of these changes, and they 
should have identified your needs too. Assuming all this is achieved, you 
should also know how much money you need to make these changes and how 
you would secure it. Digital transformation usually involves multiple projects 
and affects all areas of the organization.



6. Finalize a budget for this

This kind of transformative change is challenging. Still, it is important to show 
value and keep stakeholders involved at every stage.

Final word
It is not an easy task to create a digital transformation strategy. It is a huge 
undertaking that will take several attempts to perfect and will involve multiple 
business areas.

It would be wise to view your business case as a roadmap to success for a 
project and not merely a justification tool for the project's approval. It will still 
help write up a business case, even if you are in the middle of a project. You 
will be one step closer to a successful transformation if you follow the steps.
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